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Total of 102 applicants 33.3% female; 18.6% non-white ethnicity (Asian 13; Mixed 3; Black 3, Not 

stated 4) 

102 applicants 

67M, 34F 

79 White, 13 Asian, 3 Mixed, 3 

Black, 4 unknown  

97 eligible applicants 

64M, 32F 

79 White, 12 Asian, 2 Mixed, 2 

Black, 2 unknown 

5 ineligible 

3M, 2F 

1 black, 1 Asian, 1 

mixed, 2 Unknown 

 

1 withdrawal prior to 

Selection centre 

 

35 candidates invited to selection 

centre 

22M, 13F 

31 White, 4 Asian 

 

16 Appointed 

11M, 5F 

15 White, 1 Asian 



Of the 102 applicants 5 were found to be Ineligible (3M;2F); 1 asian; 1 black; 1 mixed; 2 not stated 

and one withdrew prior to selection centre. 

3 Candidates invited to selection centre 37.1% female; 3.9% non-white ethnicity  

All 16 vacant posts were filled 4.9% female; 1% non-white ethnicity  

 

 

Base specialty data 

 

 Anaesthesia (%) Emergency 
medicine (%) 

 

Intensive Care 
medicine (%) 

Not known (%) 

Total 
applications (97) 
 

19 (19.6) 65 (67.0) 9 (9.3) 4 (4.1) 

Rejected (5) 
 

1 (20) 0 1 (20) 3 (60) 

Selection centre 
(35) 
 

4 (11.4) 27 (77.1) 4 (11.4) 0 

Appointed (16) 
 

2 (12.5) 13 (81.25) 1 (6.3) 0 

 


